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The Bonza Report- October 2014 

Preview 

BONZA (Baby Boomers of NZ and Australia)  www.bonza.com.au was 

founded in 2001 and was the brainchild of Brian Murphy ( current editor) and 

Keith Blake ( BONZA consultant) . 

Brian Murphy had been involved with a group called Grey Army when it 

established on the Gold Coast in 1997 and he developed the systems that 

allowed it to grow nationally to assist mature age find work. 

He then established Grey Skills in Christchurch New Zealand in March 1998 

and assisted many Boomers in that country to find work.  

He established through contact with grassroots Boomers in both countries 

that many were disenchanted with not being able to find work considering 

their skills and the abundance of jobs available in the past and were 

becoming somewhat disillusioned by the current trends in mature age job 

search. 

He researched and documented the reasons why this negativity was 

happening to a group that had always been positive about their generation 

and their future prospects. 

Why would they be so disenchanted when they were well 

educated and had relatively prosperous lives? 

Why were employers ignoring their resumes? 

What were the lessons for them and how could they  

re-invent themselves? 

Brian and Keith developed a plan for BONZA which included a web site as a 

tool for informing Boomers about what was happening in an Ageing 

Australia, how it would affect them and what they could do about planning 

for their future both socially and economically.  

http://www.bonza.com.au/
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It was to be a prelude to Boomer activities that would generate some 

understanding by all players- government, boomers, employers and the 

community- by educating them about the needs and wants of Boomers. 

Since then, the site has developed through interaction with all those players. 

Government Ministers, Heads of Departments, Premiers and Prime Ministers 

have all replied to Bonza requests and suggestions about enhancing the lives 

of Baby Boomers. 

Bonza has interacted with grassroots Boomers through newsletters, emails, 

faxes, phone calls, letters and face to face discussions and subsequently 

presented their ideas and suggestions on the web site. 

Employers have had input through Rotary presentations, Chamber of 

Commerce and Centrelink presentations. 

The community has become involved through public presentations, expos 

and seminars. 

Financial restrictions curtailed many activities and the demographic and 

locations covered and attempts were made to raise funds for use in 

marketing the ideas of Boomers to the general public throughout the life of 

BONZA. 

The site is now visited by over 80 000 Boomers a year who are seeking 

relative information for our generation and reflects their wants and needs as 

individuals. 

Brian and Keith continue to be proactive with Boomer activities with 

continued media releases, media interviews, interaction with all levels of 

government and development of Boomer initiatives. 

Keith Blake is currently the co-ordinator of the highly successful Red Hill 

Community Sports Club Inc. on Fulcher Road Red Hill in Brisbane where he 

encourages Boomers to participate in volunteering and other activities. He is 

recording these achievements in a Boomerang Hub Centre Guideline booklet 

to enable others to duplicate what he has developed. 
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Suggested Action Plan Needed 

There are 5 million Boomers in Australia ranging in age from 50 to 68 and ten 

thousand of them are now retiring daily. They have on average about $60 

000 in Superannuation and will be expected to live until their eighties once 

they retire. 

Welfare, health and aged care are Boomer priorities and will cost the 

government dearly in the coming decades. 

It is the considered opinion of BONZA that no government 

has a current policy that capably addresses the needs of the 

Boomers so this report will make available their many 

suggestions that BONZA advocates on behalf of all Boomers 

in the hope that some if not all can be implemented. 

Considering the time spent by the Commonwealth in 

researching our generation through the Intergenerational 

Reports of 2002, 2007, 2010 and now 2014 highlighting the 

burden that the generation is placing on government 

coiffeurs and will continue to do so then such a Boomer 

Policy is sorely needed. 

 

BONZA Boomer Grassroot Recommendations for 

government and employer mature age policies: 

 Mature Age Unpaid Leave for over 50's (Quality time out from 
their workplace so they can travel while they are fit to do so) 

 Maturelink- over 50s need a separate one stop shop/office in 
every city  focussing on their employment and training needs 
(The missing link for Boomers as many are lost in the current 
system which has them vying for jobs and looking for mature 
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age specific information alongside younger generations at Job 
Service offices across Australia )  

 Govt subsidies for grandparent flats (A family approach to an 
Ageing Australia in line with European and Asian cultures to 
enable parents to be looked after by their children in their 
declining years) 

  A need for Community Health Clinics for the aged (Hospitals 
with their average 5 hour waiting periods for attention are no 
place for the ageing) 

 Community based program for aged to take an interest in the 
local community (Boomerang Centres run by local Boomers for 
the benefit of Ageing Australia) 

 Government incentives to stop the wealth drain (Boomers are 
unemployed and many under-employed without being on 
welfare. They are draining their life savings in doing so) 

 Development of the University of the Third Age (Keeping our 
minds active by offering lifestyle or life changing courses) 

 Break Centrelink up - Retirement Offices, Families, Disabled, 
Youthlink , Maturelink (elderly should not be on Centrelink 
queues) 

 Skills for the Bush project called BUSH SKILLS (A database of 
jobs available to those travelling Australia as Grey Nomads so 
they can do training of new skills in regional and isolated areas) 

 A Mature Age Policy for every workplace (So employers can 
offer incentives for Boomers to stay until retirement day as 
valued staff members) 

 A referendum to decide whether voluntary euthanasia should be 
part of Australian life (Over 70% have voted yes for this on our 
surveys) 

 Subsidised dental care for all Boomers (Our bad teeth are 
wrecking our health) 

 Government superannuation contributions for parents over 50 
who are carers (Parents will not have enough super at 
retirement age) 
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 Planning for our future social and economic participation 
through the Boomerang Hub concept. (Local clubs actively 
enlisting Boomers in Boomer interest as participants or 
volunteers to keep them active and engaged) 

 Newstart payments for grandparents to care for their 
grandchildren. (Parents can then work rather than have 
extended parent leave  and les childcare money is being paid )  

  All Over 60's to go on an organised volunteer program ( e.g. 
mentoring in the community) for the dole if they are not working 
(There are few worthwhile jobs for those searching after 60) 

 

Boomer Feedback 

There is no doubt that Boomers have had a wonderfully full life 
through the efforts of previous governments in developing health 
clinics when we were mere babies and then the subsequent 
development of high schools to cope with our numbers.  

Finally being offered free tertiary education that allowed us to 
become the most educated generation in history was something 
special. 

Thousands have indicated to us at Boomer expos, on-line, 
Centrelink and job search offices, face to face and at Boomer 
presentations over a seventeen year period that they are grateful 
with the opportunities that were offered in the past by employers 
and the liberated society we demanded that opened up the world to 
us in the arts and humanities and allowed us freedom of thought 
and action. 

Many still have no qualms about re-inventing themselves through 
more training and skill enhancement because they have no fear of 
failure in education due to our background. 

This positive attitude also allows many to seek out technology 
training so they can compete with younger generations in IT 
knowledge and usage although many who choose to leave school 
early in their youth now have some adversity to technology but 
they are not the majority as most struggle with technology. 
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The majority of older Boomers (over 60s) are semi-retired or 
underemployed and are not on the dole. They exist from day to day 
on life savings, some cash jobs assisting family or friends and the 
dole.  

They are the ones that are concerned about the future with 20 to 30 
years of retirement and how they will survive it socially and 
economically. 

They are caring for grandchildren but are still asked to job search if 
they are on the dole and they cannot afford to keep fit or eat well so 
health deteriorates through dental, obesity and anxiety problems. 

This is why the suggestions for community hubs, childcare for 
welfare and training opportunities are so relevant.  

They struggle with the demands of Job Services or the modern 
employer for current certificates and work experience and only a 
small percentage actually go to Job Services.  

So a Maturelink office for all over 50s is mandatory then they can 
access mature age information, research and interaction with 
fellow Boomers and continue with the ‘my generation’ feel.  

The younger generations only raise their anxiety levels and their 
negativity about being too old for serious commitment to job 
search and training because they compare themselves to those 
generations instead of accepting who and what they are. 

As they become more aware of their mortality and their health 
declines then voluntary euthanasia becomes more relevant.  

There is a need for debate on this issue and a possible referendum 
(perhaps coupled with the upcoming indigenous vote). We want to 
die with dignity and not be a burden on society. 

Former Queensland Premier Peter Beattie is now and advocate for 
voluntary euthanasia and is quoted on the BONZA web site. 

There are few jobs for over 60s so a more realistic approach is an 
organised government volunteer program that allows for the age 
group to be accessed by the community to do worthwhile projects 
and receive the dole if they need it.  
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This should be compulsory so we are not sitting on the job search 
cycle which is a waste of time and resources. 

Families should be encouraged to look after their parents because 
government will not be able to care for so many so let’s offer 
incentives to allow granny flats to be built. 

The family focus can be extended to caring payments or Newstart 
for grandparents to look after their grandchildren.  

The maternity/paternity leave provided by government and private 
sectors would be significantly reduced if grandparents were paid 
for their time caring for their grandchildren.  

It would also provide them with worthwhile work rather than be 
involved in an often futile job search.  

By encouraging grandparents to perform this role, it would also 
reduce child care payments provided by government. 

These savings could be diverted into funding superannuation for 
the caring grandparents. 

Employer Mature Age Policies are essential to encourage workers 
to stay until retirement because Boomers are leaving secure work 
in droves and would stay if they were treated differently and felt 
valued.  

 

 

Overview 

We are the generation that is causing all the concern by 
governments, employers and society over economic and social 
participation.  

We are the ones who do not have enough superannuation to assist 
us financially as we age. 

Allow us some voice as a group and hope for the future by 
seriously considering some of our recommendations in addressing 
those concerns.  
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Look for government policy that addresses the concerns raised 
here as issues arise over an ageing Australia. 

Focus on us as a group so our concerns for our generation can be 
met. 

 

Key Findings 

 Current efforts to assist Boomers need refining 
and focusing 
 

 Over 60s have little chance of finding work so 
allow alternatives 
 

 Encourage social and economic participation 
through mentoring in community or caring for 
grandchildren 
 

 Boomers are too well educated to allow their 
skills not to be harnessed 
 

 Employers need a Boomer (mature age) policy 
 

 Local clubs to become Boomer hubs 
 

 Allow us to die with dignity through voluntary 
euthanasia 
 

 There are three stages of ageing- over 50, over 
60 and over 70 with different needs for each 
group 
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